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rev•o•lu•tion (rev’loō sh n) n. a sweeping and momentous change

GENDER DIVERSITY IN THE
SEXUAL ASSAULT MOVEMENT

How Transgender and Gender Non-Conforming Clients are left
out of discussions on quality care.
KATRINA STEWART

In general parlance, when we talk about gender equality and/or gender diversity, we
are often talking about the representation of women on equal footing with men. What
is sometimes left out of this discussion is the reality of individuals whose gender, as
perceived by others, does not fit the neat and traditional definitions of male/female. The
male/female dichotomy is, at its core, an artifice which leaves out the real lives of many.
Whether a client is one who in their core is different from the sex checked off on their
birth certificate (transgender), or is simply someone whose expression and identity do
not conform to what most of society expects (gender non-conforming or GNC), these
clients are often not part of the conversation.
When said lives are part of mainstream discussion, they are fodder for political gain,
on the one hand, and discounted on the other. As illustration, let us take the often
contested question of bathroom use. On the one hand, we have presidential candidates
delegitimizing the reality of transgender people needing to use appropriate facilities,
and then “doubling down” on those comments as “common sense” when challenged.1
Lavendar, P. (2015, June 09). Mike Huckabee Calls His Offensive Transgender Joke A ‘Commonsense Answer To The
Insanity’. Retrieved from The HuffingtonPost.com: http://www.huffingtonpost.com/2015/06/09/mike-huckabeetransgender-comments_n_7543940.html
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EXECUTIVE DIRECTOR UPDATE

Autumn in Texas, I’m looking forward to chilly
days in the 80’s and everything else the season
brings. After a summer full of challenges for
our staff we are excited to end the year on a
high note. TAASA is growing and evolving
and I believe these changes will be positive for
the field in Texas.
TAASA now has a staff position devoted to Campus Sexual
Assault issues. Rick Gipprich, formerly a Training Specialist with
TAASA, has moved over to this position and it’s an ideal fit given
his extensive experience with this population and the associated
issues. At the time of this writing we are interviewing for both a
Training Specialist and Human Trafficking Specialist, with a law
enforcement emphasis.
Other staff changes include Communication Director, Rose Luna,
moving into the Deputy Director position. Rose has been with
TAASA for fourteen years and has held increasingly responsible
roles in her tenure. She is not only a seasoned content expert but
an enthusiastic, diplomatic, and caring individual. I am honored
to have her help me lead this incredible organization. Moving
over to lead the Communications Program is Ted Rutherford,
formerly of the Prevention Team. I’m anxious for our members
to see other dimensions of Ted’s considerable skills and talents.
I am constantly amazed how thoughtful and articulate Ted is
when discussing sexual assault, yet he is as witty and funny as the
professional improv comic he is as well.

One of the things I truly appreciate about working with the TAASA
staff is the regular discussions that come up about who is missing
in our movement. I believe our staff passionately care about what
we collectively need to do better, whose voice isn’t heard, how we
make our movement more inclusive, and how we connect to the
other social justice issues of our time. Out of those discussions
sprang our next conference theme and the focus of this newsletter.
If these issues are also important to you I encourage you to read
from cover to cover. Please note the date of the next TAASA
conference. We already have an amazing line-up of speakers and
look forward to seeing you in beautiful Corpus Christi in March.
Between now and then we are only an email or phone call away.

TAASA NEWS

2016

ANNUAL TAASA
CONFERENCE

OMNI Corpus christi hotel
corpus christi, TX
march 6th - 10th
Featuring
Shannon Galpin, Mountain2Mountain
bringing the power of voice to
women and children in conflict zones

for more information visit

WWW.taasaconference.org

TAASA NEWS

2016
AWARD NOMINATIONS
CHAMPION FOR SOCIAL CHANGE

COMMUNITY ENGAGEMENT AWARD

Eligibility: Individuals (legislators, survivors, etc.)

Eligibility: Individual(s) affiliated with a sexual assault

Criteria: Impacted policy or social norms in a way that

Criteria: Made significant progress in engaging

VIVIAN MILES LIFETIME ACHIEVEMENT
AWARD

HAROLD COTTLE JUSTICE AWARD

Eligibility: Minimum of 10 years in the anti-sexual assault

Eligibility: Law enforcement, criminal justice officers

Criteria: Demonstrated a lifetime commitment to ending

Criteria: Demonstrated outstanding support for victims’s

EXCELLENCE IN ADVOCACY

EXCELLENCE IN MEDIA

Eligibility: I ndividual or team directly affiliated with a sexual

Eligibility: I ndividuals or teams in print or broadcast media

Criteria: Demonstrated outstanding advocacy

Criteria: Demonstrated commitment to increasing

furthers the mission to end sexual violence in
Texas

movement

sexual violence or to providing support to
survivors

assault program

on behalf of survivors or for changes in 		
policies affecting survivors

program

community partners in community education
or in the primary prevention of sexual violence

or legislators

rights and willingness to educate self and
colleagues about sexual assault

awareness through fair and compassionate
depiction of sexual violence and its cost to
individuals and communities

FALL 2015

TAASA invites you to honor those who have helped open doors, build bridges, and have shared their energy
and creativity in the campaign against sexual violence by nominating them for a TAASA Award. Nominations
must be submitted by December 4th, 2015. Awards will be presented at the Annual Award Luncheon on
March 9th, 2016.
Complete the form below and submit to Dina Yup by mail, email dyup@taasa.org, or fax 512-474-6490.

EDITH RUST MEDICAL SERVICES
AWARD OF EXCELLENCE
Eligibility: I ndividual, corporate, foundation or funding

agency
Criteria: Contributed significantly to the health of sexual
assault survivors

SAMANTHA DEAN RISING STAR AWARD
Eligibility: A
 n advocate under 30 in the field who displays a
true passion and dedication to serving others.

Criteria: Went above and beyond to reach out to and assist
survivors in their community.

RULES FOR NOMINATIONS:
COMMUNITY EMPOWERMENT
Eligibility: Sexual assault program, social service agency,
business, hospital, school, etc.

Criteria: Worked with diverse, under-served populations

through culturally competent projects, events and/
or educational materials to increase awareness or
promote primary prevention of sexual violence

1. Only current TAASA members may submit nominations.
2. Please submit only one nomination per category.
3. Write a short essay (less than one page) on why you
believe this person or entity should receive a particular
award and submit it along with the first page of this
form to Dina Yup by mail, email, or fax (see page one for
contact information).
4. TAASA may eliminate from consideration any
nomination form that contains incomplete information.
5. TAASA reserves the right to move a nominee to another
category.

PROGRAM VOLUNTEER OF THE YEAR
Eligibility: Volunteer providing uncompensated support 		
to a TAASA member program

Criteria: Provided outstanding support for local sexual
assault services

6. The awards decisions are final and winners will be
notified by mail.
In your nomination essay, please specify how the person
or entity has gone beyond the scope of his or her duties to
contribute to TAASA’s goals of being the voice for survivors
and working against sexual violence. After deciding the
award category for your candidate, please review the criteria
and be sure to include specific information related to how
the nominee has contributed in that area. Although you
may attach or include historical information, the primary
consideration of the awards committee will be activities
during the past calendar year, except in the case of the
lifetime achievement and philanthropy awards. For the
media award, a copy of the article(s) or a recording of the
broadcast(s) must accompany nominations.

TAASA NEWS

New TAASA Member Benefit!
Exciting news! Starting this month, members

2016 TAASA Annual Conference
Scholarship opportunity

2016 TAASA Annual Conference
MIND THE GAP: Who’s Missing
From the Movement?

will have exclusive access to TAASA resources.

TAASA’s Diversity Task Force is excited

The newly created “member only” page is

to announce scholarship opportunities in

In case you were wondering…

available by signing into TAASA’s member

the form of financial assistance to attend

The Office of the Attorney General’s (OAG)

lodge. “Member only” resources include

the 2016 TAASA Annual Conference in

2016 Crime Victim Services Conference takes

contact information for regional representatives,

Corpus Christi, TX. Our intention to honor

place two weeks before the 2016 TAASA

archived webinars, and TAASA newsletters.

grassroots advocacy and highlight efforts with/

Annual Conference at the same hotel in

Throughout the year we will continue to add

for underserved populations is at the heart

Corpus Christi. However, per the Crime

member benefits and resources. We hope you

of the scholarship program. In line with our

Victims Division Director, their conference is

find the added feature helpful.

mission, this opportunity is open to anyone

not mandatory for grantees and their staff is

who demonstrates dedication and promotes

committed to presenting identical workshops

For more information contact April Buentello-

social justice within underserved populations

covering

Srock, Member Support and Advocacy

in Texas.

Program Director at 512-474-7190 ext. 19 or
aprilbuentello-srock@taasa.org

management,

reporting

requirements, etc. at the TAASA Annual
Conference. We are confident that the TAASA

Eligibility Requirement:
• Must be employed at a Texas rape crisis

Enhancing Male Survivor
Services in Texas

grant

center or dual (DV & SA) shelter

Conference will provide the most bang for the
buck for people working in the sexual violence
movement.

• Direct service/ front line staff

According to the report “Health and WellBeing: Texas Statewide Sexual Assault
Prevalence Study” released last month
(September 2015) by the Institute of Domestic
Violence & Sexual Assault at the University of
Texas at Austin, 1 in 5 men has been sexually

• Excellent work in / with underserved
populations
• Intervention and outreach work

Confirmed workshops provided by the
Office of the Attorney General, Crime Victim
Division include:

regarding sexual violence and/or social

• Crime Victim’s Compensation Overview

justice within underserved populations

• HB 1446 – A discussion on the expansion

• Individuals who are willing to make a

of Crime Victims’ Compensation

assaulted at some point in his lifetime. In

one year commitment to be involved in

reimbursement process to include

response to this staggering reality, TAASA’s,

the Diversity Task Force. Involvement

medical treatment during a forensic exam

Men’s Engagement Specialist, Emiliano Diaz

includes, but is not limited to online and

de Leon, is providing substantial support to

telephone communications.

1

members that would like to enhance their
services to male survivors of sexual violence.

• Minimum Service Standards – I have to

Emiliano is prepared to help build your

• Available November 2nd at
www.taasaconference.org

trauma-informed

• Application deadline – January 8, 2016

and

culturally-relevant

your training and technical assistance needs in

• Announcement of scholarship recipients –
January 22, 2016

do what by when?
• Beyond the Buzz: The Realities of Texas
Trafficking
For more conference information, please
contact Cecilia Perkins, Events Manager
cperkins@taasa.org. We look forward to seeing

more detail please contact Emiliano C. Diaz de
Leon, Men’s Engagement Specialist, TAASA at

For more information contact Rose Luna at

512-474-7190 ext. 35 or ediazdeleon@taasa.org

512-474-7190 ext. 13 or rluna@taasa.org

1

Evaluation – What you Need to Know

Scholarship application:

organizational capacity to provide responsive,
services for male victims/survivors. To discuss

• SAPCS-Federal: Reporting and

you!

Busch-Armendariz, N.B., Olaya, D., Kerwick, M., Wachter, K. & Sulley, C. (2015). Health and well-being: Texas statewide sexual assault prevalence. The University of Texas at Austin, Institute on Domestic Violence & Sexual Assault: Austin, Texas

POLICY & ADVOCACY

A Mountain of Questions...
In the summer of 2015, the
Texas Association Against Sexual Assault (TAASA) undertook a data collection project
aimed at gathering information
regarding the law enforcement
and judicial actions taken in
sexual assault cases in Texas.
As the project progressed it became evident that the unavailability and non-standardized
maintenance of that data would
impede the process in determining distinctions and conclusions. For example, statewide data on protective orders
issued by district and county
courts do not distinguish
among family violence, sexual
assault, stalking, and human
trafficking protective orders. In
addition, recordkeeping practices vary widely among local
law enforcement agencies and
prosecutors’ offices, resulting
in no standardized way to track
the reasons officials decide not
to refer cases for prosecution or
grand jury review or why investigations go inactive.
Although the lack of useful data
was disheartening, some needs
for improvement in data collection and organization became
clear. The graphic illustrates a
glaring lack of transparency regarding outcomes for reported
cases of sexual assault.
For more information on the
findings contact Chris Kaiser at
512-474-7190 ext. 38 or
ckaiser@taasa.org.

2.5%

CONVICTIONS

7.1%

ALL OTHER DIVERSIONS

90.4%

UNRESOLVED

...we need answers!
We need disaggregated demographic data on victims and perpetrators so that we
may accurately capture trends and factors pertaining to sexual violence. Demographic data such as age and ethnicity are important in furthering our understanding of the dynamics of reporting and prosecuting cases of sexual violence.

With only 9% of sexual assaults in Texas reported to law enforcement, it is important to discern the obstacles reported cases face in the judicial system. Tracking case
dispositions is necessary to understanding the great number of unresolved cases
and to working with our criminal justice partners to reduce barriers to justice.

At present the progression of sexual assault cases through the criminal justice
system is minimal. As we search for survivor-centered solutions, it is important to
balance both the reality for reported cases of sexual assault vs. survivor expectations of that outcome, as well as continue our work to make that system more
responsive to survivors.

POLICY & ADVOCACY [ CONTINUED FROM COVER ]

On the other hand, when policy is proposed to allow transgender/
GNC persons to use the restroom that best matches their core
identity, public rhetoric takes an ugly turn and accuses individuals
of “pretending to be the opposite sex” for the sake of a cheap thrill
at minimum and to commit crime at worst.
I am not discounting the fact that, for many, there is a legitimate
fear and possibly a triggering response to the use of same sex
restrooms. What is frequently left out of the discussion is:

In a client-centered model of care that is culturally-aware,
understanding some insights into this diverse and resilient
community is vital. For the purposes of this conversation, let’s
elucidate a few key elements.

TRANSGENDER ASSAULT IS ABOUT POWER,
BUT IS ALSO MORE THAN THAT.

Like all assault, the motivations behind an incident are as diverse
as the people who commit such acts. However, assault may also
1. The challenges that transgender/GNC people face in regard be the mask worn for a hate crime meant to terrorize not only the
to using the restroom2
individual, but to send a message to an entire community already
2. The fact that in 40 years of LGBT (lesbian, gay, bisexual,
minimized by society at large. In addition, an assault may be a form
transgender) inclusive non-discrimination policy there are
of “corrective rape”. Too often, we as Americans point to examples
zero incidences of someone committing such an act in a
from developing countries when talking about the atrocities of
bathroom and using non-discrimination law as a defense3
rape to “correct” one’s sexual orientation or gender identity. We
do not look at ourselves and the real ways in which perpetrators
The reality is much darker than the bathroom diversion. As the use power to communicate conformity to an idealized version of
Office for Victims of Crime and others point out, “One in two “normalcy.”5
transgender individuals are sexually abused or assaulted at some
point in their lives...a majority of transgender individuals are Finally, for intimate partner assault it is important to consider the
living with the aftermath of trauma and fear of possible repeat size of this community and the ramifications of, not only naming
victimization.”4
the perpetrator, but in simply admitting to the assault itself. In
Steinmetz, K. (2015, July 28). Everything You Need to Know About the Debate Over Transgender People and Bathrooms. Retrieved from Time.com: http://time.com/3974186/transgenderbathroom-debate/
3
Avery, D. (2015, August 06). This Texas Activist Shut Down Transphobic “Bathroom Myths” With One Sentence. Retrieved from Logo NewNowNext: http://www.newnownext.com/thistexas-activist-shut-down-transphobic-bathroom-myths-with-one-sentence/08/2015/
4
Responding to Transgender Victims of Sexual Assault. (2014, June). Retrieved from Office for Victims of Crime: http://www.ovc.gov/pubs/forge/sexual_numbers.html
2
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small, socially stigmatized groups such an act carries serious daily
social ramifications for the survivor who must continue to thrive
in that community.

HEALTHCARE FACILITIES ARE PLACES OF
PREVIOUS TRAUMA & ARE TRIGGERING.
For many transgender/GNC clients, healthcare settings are not
only places where one may be “outed” as transgender but are places
filled with trauma and triggering factors. Consider the following
facts from Texas respondents to a national discrimination survey
in 2010. 6
• 85% report having to educate their doctors about
transgender related medical care
• 20% report being refused medical care due to their
transgender status
• 26% experiences mistreatment by a doctor or hospital staff
Transgender clients have seen abuse by healthcare providers and
have had to jump over hurdles just to get adequate care. In addition
to the sexual assault, addressing concerns unique to transgender/
GNC individuals exacerbates the trauma of the assault. Those
working with transgender clients need to be prepared to support
them and help them work through the body shame of being
“different from other men/women” while also dealing with the
incident.

records, gender pronouns, etc correct. We forget to practice, and
have honest discussions in regard to transgender/GNC realities
and how to handle them in the workflow of treating sexual assault.
The time to address that gap is now. It is my hope that you will use
some of the following resources to educate yourself and your staff
to foster an environment conducive to the needs of ALL sexual
assault survivors.
Affirmative Care for Transgender and Gender NonConforming People: Best Practices for Front-line Health Care
Staff: National LGBT Health Education Center
http://www.lgbthealtheducation.org/wp-content uploads
/13-017_TransBestPracticesforFrontlineStaff_v6_02-19-13_
FINAL.pdf
FORGE – a Wisconsin based organization focusing on
transgender client centered care. Take note of their webinar on
Serving Transgender Survivors of Sexual and Domestic Violence
http://forge-forward.org/event/ne-coalition-webinar-servingtransgender-survivors/

RESPECT AND CLIENT CENTERED CARE
MEANS CHANGING HOW YOU TALK AND
ACT – SPECIFICALLY FOR FRONT LINE STAFF.
Most of us come from a place of privilege where we deal with
individuals we can identify as “he” or “she” and where such
statements as “He is here for his 10:30 appointment” are
commonplace. We don’t think about the scenario in which
someone’s gender is ambiguous or new to frontline staff. We don’t
prepare or train staff members to ask each and every client what
gender they should be addressed by. Most of all, we forget the little
things that mean so much to a transgender person such as getting

5
Simelane, E. (2010, December 1). Joe Rehyansky advocates ‘corrective rape’ for US Lesbian Soldiers. Retrieved from Views Across the Pond: https://viewsacrossthepond.wordpress.
com/2010/12/01/joe-rehyansky-advocates-corrective-rape-for-us-lesbian-soldiers/

6
National Center for Transgender Equality and National Gay and Lesbian Task Force. (2010). Findings of the National Transgender Discrimination Survey. Retrieved from http://www.thetaskforce.org/static_html/downloads/reports/reports/ntds_report_on_health.pdf

KATRINA STEWART IS THE EXECUTIVE DIRECTOR AT TRANSGENDER EDUCATION NETWORK OF TEXAS
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Behind the Numbers

ROSE
LUNA

A far-reaching and disheartening report on sexual
assault on college campuses released last week
showed what advocacy professionals and service
providers already know: Incidents are high and
reporting rates are low, despite greater awareness
efforts.

The report, “Association of American
Universities Campus Climate Survey on
Sexual Assault and Sexual Misconduct,”
found that more than one in five women and
about 8 percent of men experience sexual
assault while at college. At the University of
Texas at Austin, it was 18 percent of female
undergrads; at Texas A&M University, it was
15 percent.
Generally, reporting rates were low, with victims saying they did not
think the incident was serious enough to report, or felt shame and a fear
they would not be believed. Another significant finding, specifically at
UT-Austin, was the apathy of bystanders — in 75 percent of cases, they
reportedly did nothing to intervene.
These findings are consistent with a study released earlier this month
by UT-Austin’s Institute of Domestic Violence & Sexual Assault. The
“Health and Well-Being: Texas Statewide Sexual Assault Prevalence
Study” found that two in five women and one in five men in Texas
have been the victims of sexual assault at some point in their lives.1 The
study also found low reporting rates, with just 9 percent reporting their
victimization to law enforcement.
There is room for critics to assess the methodology and scope of the
university research. A low number of reported sexual assaults on a

college campus does not necessarily mean there’s no problem, while
higher numbers don’t always signify a campus riddled with rape. In fact,
higher numbers may represent a positive change indicative of a campus
system students trust.
But for those who work with survivors, the
latest report is yet another illustration of a clear
and consistent problem that has not shifted
over the years: The scope of sexual violence is
enormous and is not going away. This begs the
obvious question, “What are we doing wrong?”
One answer is that we are too often focusing
on awareness activities alone, as evidenced
by the fact that our society is becoming more
and more aware of the problem, but still
not reporting it to authorities. Awareness
campaigns generally operate in the name of sexual assault prevention,
but that’s only one component to addressing the problem.

We also need a fair system of reporting with follow through, one that
builds trust among students. There must be clear signals from campus
administrators that they take sexual assault seriously. Survivors need to
see action. Having ample resources in place to help victims, and creating
a campus where sexual assault is unacceptable, sets the tone for a culture
change on college campuses.
Sexual violence is a complex problem requiring strategic solutions.
There is no easy fix. College campuses that implement strong policies,
have good reporting mechanisms and follow through, and offer a wide
spectrum of prevention and awareness efforts have the best shot at
creating a campus culture where sexual violence is intolerable.

SOAPBOX is an outlet for TAASA members to express their opinions on
current events, social justice issues, and the national and local political
climate. The views expressed in SOAPBOX do not necessarily reflect the
opinions of TAASA, our board, members or affiliated agencies.

1

Busch-Armendariz, N.B., Olaya, D., Kerwick, M., Wachter, K. & Sulley, C. (2015). Health and
well-being: Texas statewide sexual assault prevalence. The University of Texas at Austin, Institute
on Domestic Violence & Sexual Assault: Austin, Texas
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ROSE LUNA IS THE DEPUTY DIRECTOR AT TAASA
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SEXUAL ASSAULT PROGRAMS AND UNIVERSITIES SUPPORTING EACH OTHER
As advocates and preventioneers working in the movement, it’s hard
not to notice the attention being placed on issues of sexual violence on
college campuses across the country. It’s in the news, it overwhelms our
social media feeds, documentaries have been made…it’s everywhere!
Many of you might even question why. Why now? For most of us, this is
NOT a new issue. Studies have shown that incidences of sexual violence
on college campuses have been at a high rate for both women and men.
And survivors have been coming to us for years, often times seeking
services away from their school because of our expertise and our
experience. But how many campuses actually know what sexual assault
programs do, and how many sexual assault programs truly understand
the process when a student reports a rape on campus?

be given to the alleged perpetrator. It’s hard to imagine that. But if you
take a step back and look at the bigger picture, it is a perfect opportunity
for a program to step in and provide the advocacy and assistance that a
survivor needs during the process that they may not be able to get on
campus. It also solidifies a symbiotic relationship where both a program
and a campus know each other’s roles and can provide a comprehensive
approach to when a report of rape is made.

In addition to responding to policy violations, Title IX Coordinators
and the campus as a whole must also address the issue of campus safety.
Which means that not only do they have to have to intervene when a
report is made but they must also ensure that they are addressing issues
of prevention. Programs that have been working on prevention efforts in
This past summer I had the opportunity to sit-in and observe a week- their communities for quite some time know that it takes time to create a
long training for Title IX Coordinators and Title IX Investigators for plan, find or write curriculum, gain and build trust with the community,
a large university system here in Texas. Initially I was invited in
and implement effective programming that will actually create
to train on trauma-informed Care and GLBTQ issues, but
and sustain change. Because federal regulations require
was asked to stay the entire week and participate in their
campuses to provide prevention programs that should
training as a “fly-on-the-wall”. It was eye-opening to say
be rooted in efficacy and impact, campuses now have
RICK
the least, and I learned a lot.
another challenge. And again, during the training that
GIPPRICH, JR.
I observed, the feeling that filled the room was one of
I learned that both campuses and sexual assault
overhwhelm. A participant even commented that, “they
programs need to build capacity and work towards lasting
are already coming to us as perpetrators, how are we
and effective partnerships at the macro level that involve not
supposed to change that?” And he was right, to a certain
just professors and individual classes, but administration at all levels,
degree. What his comment told me was that a perfect opportunity
including Title IX staff. Most of us are doing great work with our local was being presented for programs doing prevention work to reach out
campuses, but they are still turning to large for-profit businesses to get to local college campuses to assist in their prevention efforts. It also
the training and knowledge about violence against women and men that presented an opportunity for a campus to think outside its own box, and
they need in order to be compliant. By creating a presence on campus partner with community programs doing meaningful work with youth
and building deep meaningful relationships with the staff that are at the primary and secondary education levels so they can help mold,
responsible for ensuring that procedures are followed when a student shape, and model the kind of students they want on their campus. But
reports a Title IX violation, it ensures that a survivor’s rights are taken in order for that to happen, a dialogue needs to occur and a relationship
into consideration and a safe, supportive environment is established. It needs to be built.
also gives survivors options outside of their campus to seek counseling,
case-management, and other forms of advocacy.
We have been doing this work a long time and we are very good at what
we do. Our campuses have not. They need help and they need support,
Keep in mind that the job of a Title IX Coordinator and/or Investigator and we are the ones who have who can lend it. If you aren’t familiar
is to determine whether or not a violation of policy has occurred or a with the Title IX process or the federal regulations sent down from
hostile environment was created, not to investigate whether a crime has Department of Education and the Office on Civil Rights, call me. The
been committed. With that said, I learned during my observations, and more we educate ourselves, the easier it is for us to build capacity to help
also in conversations with other advocates doing work with campuses, not only our campuses, but our students. And both communities will
that the process does keep the victims needs in mind, but isn’t always be better because of it.
as victim-centered as we are used to. Just as much consideration must
RICK GIPPRICH, JR. IS THE CAMPUS SEXUAL ASSUALT SPECIALIST AT TAASA
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PREVENTION & SOCIAL JUSTICE

There’s No Going It Alone

Working Across Issues is Sexual Violence Prevention
On the last day of the National [anti-]Sexual Assault Conference in Los Angeles, Lilia Garcia
Bower stood at the podium following a clip
MAYA
from “Rape on the Night Shift” and informed
PILGRIM
the crowd that low-wage workers were being
robbed of their earnings – simply not paid for
their hard work. The problem is not specific to
California. Millions of workers are robbed billions of dollars by their
“employers,” most frequently low-wage workers who work well-over 40
hours a week and still struggle to make ends meet. Organizations across
Texas including Fe y Justicia Worker Center in Houston, the Worker’s
Defense Project and Equal Justice Center in Austin, the Economic Justice Program of the Texas Civil Rights Project and Mujer Obrera in El
Paso are working to ensure workers are treated with dignity and respect.

Evidence of these social norms is everywhere. It is school policies that restrict female students’ clothing options rather than raising expectations
for their male students to focus on their studies. It is unchecked police
brutality that affects poor and marginalized communities — particularly communities of color. It is dismissing the demand that black lives
matter by answering, all lives matter – never recognizing that black lives
are the ones currently being treated as though they don’t. It is assuming
all military personnel are heroes but neglecting to laud peace-makers as
heroes. It is in the sexual violence that goes hidden and unreported as a
terrible and extreme extension of the indifference and hostility towards
certain people in our society because they do not meet wealthy, white,
Christian, powerful, straight, cis-gender2, aggressive and masculine
ideals of who deserves dignity and respect. It is a Muslim boy of Sudanese descent being arrested for making a clock and wanting to show his
teacher. It is a Native American student called out of class for wearing a
Mohawk, a hair style of his culture, named for a Native American tribe –
yet requiring a letter from tribal leaders to allow him back into class.

What does this have to do with sexual violence? Everything. Preventing
sexual violence requires caring about people’s lived experience before
sexual violence occurs. If low-wage workers are not even paid their earnings and have few practical means for restitution (despite claims being These injustices occur on a continuum starting with microaggressions,
awarded, many companies never pay up or simply disappear), what is which are subtle and not so subtle messages that let certain people know,
to stop supervisors, armed with the knowledge that society looks down “You don’t belong here. You’re probably not good enough. You’re not
upon and largely ignores the plight of low-wage workers, from abusing important at all.” As an example, black students at Harvard University,
their power? What is to stop them from any number of abusive acts tired of how their their experiences were devalued and their presence
ranging from denying wages to perpetrating sexual violence against questioned drew attention to the microaggressions they’ve endured at
these workers? This is exactly what two Frontline episodes, Rape on the the elite institution. Inspired by a play, I, Too, Am Harvard which drew
Night Shift and Rape in the Fields highlighted.1 If a society shows con- from interviews from the black community, students collectively spoke
sistent disregard for the struggles and challenges of certain individuals up with the #ITooAmHarvard photo campaign which resonated and
because of their class, immigration status, the color of their skin, or their was replicated at a variety of institutions of higher learning.
accent, sexual violence will always be a part of that equation, because
sexual violence is not the disease. It is a symptom. It is a symptom of Microaggressions lay the groundwork for more serious macroaggresa more pervasive and insidious disregard for individuals because they sions to occur by devaluing people, making them invisible, discounting
are not seen as worthy of dignity or respect because of their ethnicity or their experience, and justifying and minimizing their mistreatment
citizenship or gender identity or sexual orientation or that they are dif- and the violence for which they are targeted. These more serious macferently abled. The root causes of sexual violence lie in these toxic norms of roagressions can take many forms, like low-wage, mostly immigrant
dominance, superiority, and exercising power over certain people.
women cleaning staff being raped on the night shift and then being told
These features can be watched here: http://www.pbs.org/wgbh/pages/frontline/rape-in-the-fields/ and http://www.pbs.org/wgbh/pages/frontline/rape-on-the-night-shift/.
Cis-gender is a term used to refer to individuals whose gender identity matches the sex they were assigned at birth. This term is often used in contrast of trans-gender individuals whose
gender identity does not match their birth sex assignments.
1
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exploitation because of economic desperation. Pushing for economic
justice is sexual violence prevention. Eradicating racism, misogyny,
homophobia, and trans-phobia is sexual violence prevention. Instituting gender equality and equity is sexual violence prevention. Ensuring
LGBTQ rights is sexual violence prevention. Working for reproductive
justice is sexual violence prevention. According to a fact finding project
by TAASA, in 2013, only 2.5% of survivors who reported their sexual
assault saw a conviction. Demanding accountability from law enforcement and the criminal justice system and addressing police brutality is
sexual violence prevention. Advocating for prison reform is sexual violence prevention.
after their attacks that that no one will care about them or believe them.
Another example is that the number of murders of transgender women,
most of them women of color, surpassed 2014 numbers by August of
this year. Trans activist Janet Mock remarked, “These woman are more
than just a compilation of names and ages and stories of violence and
trauma -- they are people. People living at a vulnerable intersection of
race, gender and class. People existing in a culture where they fell in between the cracks of racial justice, feminist and LGBT movements.”2 According to the Office for Victims of Crime, 1 in 2 transgender individuals experience sexual abuse or sexual assault.3
ONE IN TWO. What does racism, misogyny,
homophobia, trans-phobia, immigration
reform, Islamophobia, economic justice, reproductive justice and prison reform and protecting refugees and asylum seekers have to do
with preventing sexual violence? Everything.

To effectively end sexual violence we must align ourselves and support those who are most discarded and disregarded in our society and
fight for their dignity and wellbeing. Sexual violence is a symptom, not
the disease. It is but a tool of dominance and false superiority. We, as
a movement, must work with other allied movements to support and
strengthen each other in our work. What issues are your communities
facing? Who is already involved in address them? How can you reach
out and support each other? In the words of Audre Lorde, “There is no
such thing as a single-issue struggle because we do not live single-issue lives.”

On the first day of the National (anti-)Sexual
Assault Conference, Valerie Jarrett, Senior Advisor to President Barack Obama and Chair
of the White House Council on Women and
Girls stated that we will never be economically
secure until we end sexual violence. With all
due respect to Ms. Jarrett, a social justice, antioppression frame tells us the opposite is true.
We will never end sexual violence until individuals are not made vulnerable to attack and
Nichols, J. (2015, August 25). Here Are 17 Of The Trans Women Murdered This Year. Say Their Names. Retrieved October 8, 2015, from http://www.huffingtonpost.com/entry/janet-mock-brings-the-name-of-17-trans-women-of-color-killed-in-2015-into-living-rooms-across-america_55dc9b3ce4b08cd3359d67c0

3
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FORGE, 2005, Sexual Violence in the Transgender Community Survey, unpublished data; G. Kenagy, 2005, “The Health and Social Service Needs of Transgender
People in Philadelphia,” International Journal of Transgenderism 8(2/3):49–56; G. Kenagy and W. Bostwick, 2005, “Health and Social Service Needs of Transgendered People in Chicago,” International Journal of Transgenderism 8(2/3):57–66.
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TEXAS VETERANS COMMISSION WOMEN VETERANS PROGRAM

EDITH A.
DISLER, PhD

In line with TAASA’s 2016 Conference theme
“Minding the Gap: Who’s Missing from the Movement?” a conversation with Edith A. Disler, PhD,
Lt Col USAF (Ret) revealed partnership opportunities between Texas rape crisis centers, domestic violence shelters, and the Texas Veterans
Program.

TAASA: What is the mission organization? Who does it serve?
Disler: Our audience is veterans and, via the Texas Veterans Commission Women Veterans Program, primarily women veterans. We assist
women veterans with all aspects of their veterans benefits, including
their VA claims, education benefits, and employment. We know that
one in five women veterans who use the Veterans Administration
report having experienced Military Sexual Trauma, or MST, which
ranges from steady harassment to assault. Many of those victims are
diagnosed with PTSD or depression related to the MST. Many women
veterans may have multiple stressors which would trigger their PTSD,
including PTSD related to combat experience compounded by MST.

TAASA: How could rape crisis centers and your organization
collaborate to assist the community?
Disler: Victims who call a crisis center can be queried as to whether they
are veterans and victims of MST, in which case some resources of the VA,
including Vet Centers, are available to them. A partnership with Texas rape
crisis centers and domestic violence shelters is vital in meeting the needs of
our veterans. We would highly encourage veterans to contact us to determine what benefits and claims for which they might be eligible.

Another completely unaddressed problem is that of domestic violence
perpetrated upon family member by veterans. Domestic violence
might be tracked while a service member is on active duty, but once the
veteran leaves the service, domestic violence within that family might
go completely unaddressed. Domestic violence is a not uncommon result of combat stress and the difficulty of the military to civilian transition. Yet another problem we see is that women veterans with children
may stay with an abuser, so as not to risk homelessness if they are primary caregivers to children. Again, resources not available to civilians
might be available to them -- which we can facilitate if we identify them
as veterans. Sexual assault and domestic violence organizations are essential partners to include moving forward with our mission.

TAASA: How do services offered by your organization mind
the gap in serving your constituents?
Disler: The Military Veteran Peer Network -- another organization
within the Texas Veterans Commission -- successfully trains law enforcement and judges as to the problems a veteran might have which
could exacerbate their behavior. These problems can and deserve to be,
treated rather than punished. But we do not know how widely they are
trained to handle suspects who might be women veterans. For example,
a woman veteran may respond with suspicion or violent self-defense if
pulled over for a traffic offense or caught up amongst a group arrest -if she were an MST survivor, after all, it was likely perpetrated by men
in uniform. Suffice it to say that it is not wise to touch or apprehend a
woman MST survivor or female combat PTSD sufferer who has handto-hand combat training.

EDITH A. DISLER IS THE MANAGER OF THE WOMEN VETERANS PROGRAM AT THE TEXAS VETERANS COMMISSION
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Creating Change through LGBT+ Outreach
BRADEN WEINMANN

The mission of the Concho Valley Rape Crisis Center (CVRCC) is to Hippocratic oath to do no harm to patients and clients (American
create social change within the Concho Valley by providing prevention, Psychological Association, American Medical Association, American
education, advocacy, and a safe place to foster healing for survivors of Association for Marriage and Family Therapy, American Counseling
sexual violence and gender discrimination. To fulfill this mission more Association, and the National Association of Social Workers, etc.).
comprehensively, the CVRCC Board of Directors and Staff decided
to hire a part-time LGBT+ Services Coordinator to serve as a liaison In order to foster development towards our goal of creating a warm
between lesbian, gay, bisexual, and/or transgender individuals and the and accepting Concho Valley, the CVRCC will start hosting events
services provided by the CVRCC.
specifically for LGBT+ individuals and their supporters, families, and
friends. These events will be safe space events where individuals are
My name is Braden Weinmann, and I took on the position of LGBT+ free to express as much or as little of their identities as they wish withServices Coordinator in order to facilitate transformation of the climate out fear of discrimination or harassment. We will include support group
and attitudes towards LGBT+ individuals in the Concho Valley area. I meetings where LGBT+ individuals may come together and share their
was born and raised right here in San Angelo and have developed a love lived experiences with their peers, social events such as book clubs and
for the friendly and hospitable nature of its citizens. However, I know crafts, and meetings for parents and friends (which will possibly include
that not every community member feels safe or comfortable with shar- Abilene’s chapter of PFLAG-Parents, Families, and Friends of Lesbians
ing their true identities with others for fear of abandonment or abuse. I and Gays). We plan to facilitate the creation of a Concho Valley PFLAG
want to help the Concho Valley community to understand that individ- group. Starting small with support groups and social events will hopeuals identifying as LGBT+ are people with the same wants and needs fully segue into events on a larger scale including LGBT+ pride rallies
as anyone else. While I can already perceive a shift in attitudes, I believe and family diversity picnics.
there are still more than a few myths surrounding the LGBT+ community that should be dispelled. My hope is that through education and The global attitude regarding expression of sexual and gender identities
community dialogue, the CVRCC may facilitate a community-wide is developing into a more positive state. However, LGBT+ individuals
initiative to help LGBT+ individuals feel safe and secure in living their can still benefit from grassroots initiatives in their home regions. West
lives in the open. Although some people prefer “closeted” lifestyles for Texas commonly and traditionally includes conservative values which
various reasons such as safety and convenience, I believe the risk of sometimes explicitly or implicitly silence LGBT+ individuals attemptbacklash should not necessitate this choice.
ing to simply seek fellowship and support. For some, being LGBT+ in
West Texas is an isolating experience. Our community-wide initiative
Unfortunately, being LGBT+ and expressing an LGBT+ identity may will seek to draw LGBT+ individuals together to take advantage of such
draw unwanted negative attention. On average, LGBT+ individuals resources as finding friends and allies at game nights and receiving vicexperience disproportionate rates of many types of abuse and violence. tim assistance and guidance after instances of sexual or other types of
Physical, verbal, sexual, and emotional abuse are unfortunately com- abuse and violence. The CVRCC offers services to all individuals in
mon experiences, especially for LGBT+ youth and LGBT+ people of the Concho Valley, which is further evidenced by our LGBT+ initiacolor. LGBT+ individuals also express suicidal thoughts and actions tives. Eventually, we will see a reduction in stigma and violence towards
at a higher rate than the average population, likely explained by harm- LGBT+ individuals in the Concho Valley area upon successful collaboful stigma and societal pressure to either stay closeted or even make at- ration between the CVRCC, other community health and education
tempts to change one’s true sexual orientation and/or gender identity. agencies, LGBT+ individuals, and their allies. Our mission is to create
Some people still believe in the efficacy of ex-gay therapy and conver- social change, and LGBT+ advocacy is one important facet of champision therapy despite the vast majority of social science and health and oning a healthier and safer Concho Valley community.
human service organizations denouncing the practice based on the
BRADEN WEINMANN IS THE LGBT+ SERVICES COORDINATOR AT THE CONCHO VALLEY RAPE CRISIS CENTER
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Mission Statement: The Texas Association Against Sexual Assault is committed to ending sexual violence in Texas through education, prevention and advocacy. In the meantime, we desire to support survivors on their
paths to hope, healing and justice. TAASA is the voice of the sexual assault movement in Texas. We are a unifying force bringing together parties involved in and affected by sexual assault as a catalyst for change.
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